Exhibit A

DIRECTOR INDEPENDENCE STANDARDS

The Board of Directors annually makes an affirmative determination of the independence
of each Director, based upon the recommendation of the Governance Committee. A Director is
independent if the Director meets each of the following standards and the Board determines that
the Director otherwise has no material relationship with Wolverine (either directly or as a
partner, shareholder or officer of an organization that has a relationship with Wolverine). For
purposes of these standards, (a) “Wolverine” means Wolverine World Wide, Inc. and its
consolidated subsidiaries and (b) “immediate family member” means a person’s spouse, parents,
children, siblings, mother and father-in-law, sons and daughters-in-law, brothers and sisters-in-
law, and anyone (other than domestic employees) who shares such person’s home.

General Standards
1. The Director is not, and in the past three years has not been, an employee of Wolverine.

2. An immediate family member of the Director is not, and in the past three years has not
been, employed as an executive officer of Wolverine.

3. Neither the Director nor an immediate family member of the Director has received,
during any twelve-month period within the last three years, any direct compensation from
Wolverine in excess of $120,000, other than compensation for Board service,
compensation received by the Director for former service as an interim Chairman, CEO
or other executive officer, compensation received by the Director's immediate family
member for service as a non-executive employee of Wolverine, and pension and other
forms of deferred compensation for prior service (provided that such compensation is not
contingent in any way on continued service).

4, €)) The Director is not a current employee or partner of a firm that is Wolverine’s
internal or external auditor (“Company Auditor”).

(b) Neither the Director nor an immediate family member of the Director in the past
three years has been a partner or employee of a Company Auditor and personally
worked on Wolverine’s audit within that time.

(© No immediate family member of the Director is (i) a current partner of a
Company Auditor or (ii) a current employee of a Company Auditor who
personally works on Wolverine’s audit.

5. Neither the Director nor an immediate family member of the Director is, or in the past
three years has been, part of an interlocking directorate in which a current executive
officer of Wolverine serves or served on the compensation committee of another
company where the Director or the Director's immediate family member concurrently
serves or served as an executive officer.

6. @) The Director is not an employee, majority owner or person in control of another
company that has made payments to, or received payments from, Wolverine for



property or services in an amount which, in any of the last three fiscal years,
exceeds the lesser of $250,000 or 10% of the other company’s consolidated gross
revenues.

(b) No immediate family member of the Director is an executive officer of another
company that has made payments to, or received payments from, Wolverine for
property or services in an amount which, in any of the past three fiscal years,
exceeds the greater of $1 million or 2% of the other company’s consolidated gross
revenues.

7. The Director is not an executive officer, trustee or board member of a tax exempt
organization to which Wolverine has made in the past three fiscal years contributions
that, in any single fiscal year, exceeded the greater of $50,000 or 2% of the non-profit
organization’s, foundation’s or educational institution’s consolidated gross revenues.

Any direct or indirect relationship between a Director and Wolverine that is not of a nature
addressed by these standards will be reviewed by the Board on a case-by-case basis and any such
relationship that is found to be material will preclude the Director from being independent. In no
event may a Director be determined to be independent under these standards if such Director
does not qualify as independent under the applicable standards of the New York Stock
Exchange.

Audit Committee Standards

In addition to meeting the General Standards set forth above, a Director is not considered
independent for purposes of serving on the Audit Committee, and may not serve on that
committee, if the Director: (1) receives, either directly or indirectly, any consulting, advisory or
other compensatory fee from Wolverine World Wide, Inc. or any of its subsidiaries other than
fees for service as a Director and fixed amounts of compensation under a retirement plan
(including deferred compensation) for prior service with Wolverine or its subsidiaries (provided
that such compensation is not contingent in any way on continued service); or (2) is an “affiliated
person” of Wolverine World Wide, Inc. or any of its subsidiaries; each as determined in
accordance with Securities and Exchange Commission regulations.



